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Adult SEL Readiness Assessment 

	
This tool is for school and district administrators interested in understanding teacher and staff 
readiness to support students’ social-emotional learning (SEL). Administrators, principals, 
teachers, and staff can take this assessment to reflect on their preparation and capacity to model 
and support SEL on campus. The data from this tool can help guide professional development and 
resource allocation around adult SEL.  
 
Adapted from the Panorama Social-Emotional Learning Survey, these research-backed measures 
were developed by Dr. Hunter Gehlbach, vice dean of academic affairs at the Johns Hopkins 
University School of Education, in partnership with the Harvard Graduate School of Education.   
	
	
Topics on the Assessment 
	
TEACHER SELF-REFLECTION (PG. 2) 
Perceptions of professional strengths and areas for growth related to social-emotional learning. 
Example Question: How confident are you that you can engage students who typically are not 
motivated?  
 
PROFESSIONAL LEARNING ABOUT SEL (PG. 3)  
Perceptions of the amount and quality of professional growth and learning opportunities available 
to faculty related to social-emotional learning.  
Example Question: At your school, how valuable are the social-emotional learning (SEL) 
professional development opportunities? 
 
RESOURCES FOR STUDENT SUPPORT (PG. 3) 
Perceptions of the adequacy of the school’s resources for student support. 
Example Question: When students need help from an adult, how often do they have to wait to get 
that help?  
 
SCHOOL CLIMATE (PG. 4) 
Perceptions of the overall social and learning climate of the school.  
Example Question: How positive are the attitudes of your colleagues? 
 
EDUCATING ALL STUDENTS (PG. 5) 
Perceptions of readiness to address issues of diversity.  
Example Question: How comfortable would you be incorporating new material about people from 
different backgrounds into your curriculum? 
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TEACHER SELF-REFLECTION  
Perceptions of professional strengths and areas for growth related to social-emotional learning. 
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PROFESSIONAL LEARNING ABOUT SEL  
Perceptions of the amount and quality of professional growth and learning opportunities available 
to faculty related to social-emotional learning.  
	

	
	
	
	
RESOURCES FOR STUDENT SUPPORT  
Perceptions of the adequacy of the school’s resources for student support. 
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SCHOOL CLIMATE  
Perceptions of the overall social and learning climate of the school.  
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EDUCATING ALL STUDENTS  
Perceptions of readiness to address issues of diversity.  
	

	


